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EXECUTIVE SUMMARY

The purpose of this study was to determine if the students who

graduated from Ferris State University with a bachelor's degree in Criminal

Justice were satisfied with their education and career choices.

A questionnaire was mailed to all graduates of Ferris State University's

Bachelor's program in criminal justice between the years 1991 and 1994.

The criminal justice program has been one of the largest programs

on the campus of Ferris State University with an average graduating class of

120 per year through the 1990's. These students must maintain a grade

point average of 2.5 to gain admittance to the Criminal Justice upper

division. This program is highly competitive due to the fact that there are

approximately 600 students as of this date on campus that are pre-criminal

justice and in the upper division criminal justice programs.

Descriptive statistics were computed for each variable;

interrelationships among the variable were cross-tabulated; and, where

appropriate, simple and partial correlations were computed.
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Chapter I

The Problem/Research Purpose

Introduction to background of the problem.

Ferris State University is a post-secondary institution with both two

and four year degree programs, as well as masters and two doctorate

programs. Ferris State University is located in Big Rapids, Michigan and

serves students from the whole United States as well as students from

various foreign countries. In the Fall semester of 1995, approximately

10,000 academic and skilled trades students were enrolled in courses and

programs on the Campus as well as various extension sites.

The criminal justice program has experienced a continued history

of growth and expansion from the program's inception in 1972 with one

instructor and 52 students. Presently in 1996 there are 599 students

enrolled and a full-time faculty consisting of seven members.

Graduates from the criminal justice program seek employment with

law enforcement agencies through out the State of Michigan as well as the

remaining 49 states. Ferris State University is committed to meeting the

needs of the students academically as well as ensuring the employability of

its graduates.

8
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Purpose of the Study.

The purpose of this study was to survey graduates of Ferris State

University's Criminal Justice program in order to determine the employment

pattern and satisfaction level of their training.

Research Questions.

1. What is the level of satisfaction of the graduates with
the services offered at Ferris State University?

2.. What is the level of satisfaction of the graduates with
the quality of the instruction they received?

3. Is there a relationship between satisfaction level and
employment patterns?

4. What is the demographic profile of the graduates?

5. What is the labor market profile of the graduates?

Scope and Limitations of the Study.

The problems inherent in this type of research, as well as in the

methodology employed, place several limitations on the conclusions that can

be drawn from the findings of this study.

1. All the information gathered in this study was self-reported by

the respondents. Therefore, the accuracy of the information is unverified

and dependent upon the honesty and accurate memory of each of the

respondents. Although it can be argued that the respondents might be

2



reporting higher levels of success than more objective observations would

indicate, there is no reason to believe that this phenomenon would occur to

any greater extent in one group than another.

2. The fact that this research was based only on graduates from

Ferris States University's Criminal Justice program limits generalization

concerning the data to that school.

The graduate survey questionnaire was mailed on October 13,

1995, to 520 criminal justice graduates from the years 1991 through 1994.

A follow-up letter was mailed on November 10, 1995. The overall response

to the questionnaire was 207 students (40%).

Definitkm of Terms.

In an effort to clarify terms used in a particular manner in this

study, the following definitions are provided:

Criminal Justice: In the generic sense, criminal justice refers to the

entire process or system to which an individual could be exposed from the

point of commission of a crime to the point of rehabilitation. This includes

the police, the courts, and correctional agencies. These are referred to as

the criminal justice system. In terms of academic programs, criminal

justice refers to a unified program under which all the agencies and the

relationships are considered together.



Outline of the Remainder of the Report

Within Chapter II, is a review of selected literature related to the

content of the study. This chapter represents published information on the

success rate of law enforcement officials with higher education. There is a

correlation with college education and job satisfaction. Chapter III presents

information that describes the research design, methodology, which

includes the graduate subjects, instrumentation and data analysis.

Chapter IV provides analysis and interpretation of the data collected from

the survey. A brief summary of findings is also attached to each question.

Chapter V, Summary and Conclusions, contains a synopsis of the major

findings of this study and a discussion of the nature of the conclusions that

can be drawn.



Criminal justice education: The criminal justice system is designed

to facilitate the achievement of certain goals, which include; the

identification, the accusation, the conviction, the punishment, and the

correction of those who offend societal norms. In order to permit

achievement of these goals, the criminal justice system has been subdivided

into the crime prevention and control process; the protection and

enforcement process; the judicial process; the correction process; the

administration, management, and organizational change process; and the

research, evaluation, and planing process. Criminal justice education,

therefore, begins with the scientific study of crime and criminals and ends

with a holistic understanding of the criminal justice system and/or each

individual subdivision contained therein. (American Society, 1977).

Assumptions.

study?

The following assumptions are made with respect to this field

1. The survey instrument used is a valid document.

2. The survey respondents (graduates) are truthful and

accurate in their answers reflected within the

questionnaire.

3. The information will be helpful in enhancing the quality

of the criminal justice program.



Chapter II

REVIEW OF RELATED LITERATURE

Backgrou

Graduates from the criminal justice program seek employment with

law enforcement agencies within the State of Michigan as well as the

remaining 49 states. Ferris State University is committed to meeting the

needs of the students academically as well as ensuring the employability of

its graduates.

A computerized literature search was made using the following data

bases: Educational Resources Information Center (ERIC) and National

Criminal Justice Reference Service (NCJRS). This search covered the years

1972 to 1993, within this time frame I found 13 articles to be relevant to the

research.

Since the late 1960's and early 1970's criminal justice education

has been expanding emphasis on major events, two of theses are:

1. There has been a major increase on the emphasis of career

preparation in higher education.

2. There have been major increases in pay scales for various

careers in criminal justice.

There are currently three general trends or philosophies

represented in the various criminal justice programs across the country:



1. Humanistic-social, which attempt to develop the "whole

person" who understands the problems of society.

2. Technical-vocation, which stressed development of

competency in specific skills deemed essential for criminal

justice practitioners.

3. Professional-managerial, which stresses management skills

required of agency managers and tends to de-emphasize

social science and humanities perspective.

The report on criminal justice education prepared by John Jay

College further supported this contention and pointed out that their survey

results illustrated discrepancies between purported philosophy and actual

course offerings. It also suggested that it would be more appropriate to

describe existing philosophies on a continuum with agency-training-type

programs on one extreme and academic social science or theoretical

programs on the other. The John Jay College report also found a strong

trend in the field toward the theoretical or academic end of the

continuum.(Pearson, p 131-133). Ferris State University is clearly

representative of this trend and which strengthens the usefulness of these

research findings.

It is generally assumed that organizations are arranged in a

hierarchical fashion, therefore, positions within this structure are also

arranged in hierarchical or pyramidal order. Education then becomes a



proxy for qualities the employer values and also predicts a higher level of

performance without necessarily making any direct contribution to it.

Education, in effect, represents "a service, the supply of which automatically

creates its own demand by virtue of the flexibility of hiring standards for

jobs." (Blaug, 1972).

Other authors such as Taubman and Wales offered similar

arguments supporting Blaug. Arrow, on the other hand, presented a more

rigorous version of the screening hypothesis by suggesting that individual

productive ability is totally unaffected by education. (Arrow, 1973).

Taubman and Wales devised a test of the screening hypotheses by

estimating predicted occupational distributions by educational level under

the assumption of free choice into occupations and comparing those with

the actual distributions. They found that people with less education were

disproportionately underrepresented in high-paying occupations and

suggested that screening accounted for a substantial portion of educational-

earnings differentials (perhaps 50% or more). Research by others, however,

cast some questions about the extent of screening and its effect on earnings.

(Taubman and Wales, 1973).

15
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Chapter III

METHODOLOGY OR PROCEDURE

Description of Research Methodology or Approach.

This research study is non-experimental and descriptive in nature.

The researcher will mail questionnaires to graduates of the Ferris State

University's Criminal Justice program from the years 1991 through 1994.

The independent variable in this study is the student satisfaction level of

their training program. It is also used to determine the employment pattern

of Ferris State University graduates.

Research Design.

Surveys are used in educational research for a wide variety of

purposes. Schools use surveys to evaluate their courses and programs.

The researcher will mail a questionnaire to Ferris State University graduates

of the Criminal Justice program to ascertain what impact the program had

on their job readiness, job satisfaction, etc. These graduates will be asked

to complete the survey and return it in the addressed, postage paid enclosed

envelope.

Pilot Studies.

The questionnaire will be reviewed by three experts: (1) a

researcher, (2) a content expert, and (3) a data entry person. Following a

9
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review by these experts the questionnaire will be pilot tested by an upper-

level criminal justice class.

Selection of Subjects.

Of the approximate 10,000 enrolled students at Ferris State

University with the beginning of the Fall semester of 1995, approximately

120 of those students graduated from the criminal justice program.

The subjects for the study will be from a Registrar's list of all

graduates of the Ferris State University's Criminal Justice program from the

years 1991 through 1994. The overall response to the questionnaire was

207 graduates (40%). The majority (75%) of graduates completed the Law

Enforcement track, were predominately male (77%), from middle class

backgrounds, and were between the ages of 21 to 28 years old.

Instrumentation.

The instrument used will be a self developed questionnaire with

multiple choice items and Likert type items. The questionnaire will be

reviewed by three experts: (1) a researcher, (2) a content expert, and (3) a

data entry person. Following the review by these experts the questionnaire

will be pilot tested by an upper-level criminal justice class.

To ensure the validity of this survey the graduates were not asked

to identify themselves by name or indicate whom they were on any part of



this questionnaire. All graduates were informed as to the purpose of this

survey.

Procedures.

The survey will be mailed to the subjects around the middle of

October 1995. A personalized letter will explain the significance of the

study, and will ask that the respondents consider their experiences in and

out of the classroom when answering the questions. Subjects will be

requested to return the survey within a two-week period. A stamped self-

addressed envelope will be included for return of the survey.

Data Collection and Recording.

The survey was mailed to each participant at the address provided

by the Registrar's office. The survey's were numbered only to keep track of

return and not to send follow-up letters to individuals that had already

replied.

Analysis.

After the results of the survey have been received, it will be

tabulated. The data will be analyzed by calculating means, frequencies, and

percentages, as appropriate for each data item. Charts and graphs will be



prepared to illustrate the findings. Chi-square analysis will be used to

compare profiles.



CHAPTER IV

Research Findings

hitroduction.

The research study will be of a non-experimental descriptive design.

This research project attempted to place some light on the following

questions: Are graduates of the criminal justice program satisfied with their

career choices? Are the graduates satisfied with their education? Would

they choose this field of study if they had to start over? etc.?

Description of the Analysis Procedures Used.

The instrument used was a questionnaire developed by myself

using as a base, a questionnaire produced by Northeast Missouri State

University. The questionnaire was pilot tested by an upper level criminal

justice class at Ferris State University, and was reviewed by the criminal

justice faculty, as three experts: (1) a researcher, (2) a content expert, and

(3) a data entry person. The survey was then mailed to the subjects with a

letter of explanation.

Hupotheses/Research Questions and Results.

What is the profile of the respondents? Gender, age-group, and

ethnic origin can be determined from this survey, (questions 42, 43, 44 and

13 20



45). Questions 40 and 41 were used to determine the type of degree and the

year of attainment.

21
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Question 1: Are you employed in the Criminal Justice arena?

Working Full-time 164
Working Part-time 8
Looking for a job 9
Enrolled in Grad School
Military Service 2
No Pursuit of CJ 1

Another Field 10
Voluntary no CJ 9
No Opinion 0
Total 207

Seventy nine percent (79%) of the respondents are employed full-time. Four
percent (4%) are employed on a part-time basis within the criminal justice
arena.
Four percent (4%) are still looking for a job in this field.
Ten percent (10%) have decided not to pursue a career in criminal justice.



Question 2: What kind of agency are you employed by?

Police Department 117
Private Investigation 2
Probate Court 3
Juvenile Corrections 2
Adult Corrections 21
Contract Security 1

Proprietary Security 5
College/University 2
Federal Law Enforcement 1

State Investigative 1

Consulting Service 1

Other 45
No Opinion 6
Total 207

Fifty-six percent (56%) are employed in police departments.
Thirteen percent (13%) are employed in either a juvenile or adult
correctional setting.
Three percent (3%) are employed in security work.



Question 3: How satisfied are you in your career?

Very Satisfied 132
Somewhat Satisfied 52
Unsatisfied 19
No Opinion 4
Total 207

Sixty four percent (64%) of the respondents are very satisfied with their
careers.
Twenty five percent (25%) are somewhat satisfied.
Nine percent (9%) are unsatisfied.



Question 4: What was your GPA upon graduation from FSI7?

3.75 4.00 15
3.50 - 3.74 24
3.25 - 3.49 40
3.00 - 3.24 45
2.75 - 2.99 58
2.50 - 2.74 21
Below 2.50 3
No Opinion 1

Total 207

Nineteen percent (19%) of the graduates achieved a
3.50.
Nineteen percent (19%) of the graduates achieved a
Twenty-two percent (22%)of the graduates achieved
Twenty-eight percent (28%) achieved a GPA of 2.75
Ten percent (2%) achieved a GPA of 2.50 2.74.
One percent (1%) was below a GPA of 2.50.

25
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Question 5: Was there any relevance of your academic performance
to being hired in your position?

Yes 88
No 62
Do Not Know 54
No Opinion 3
Total 207

Forty three percent (43%) felt that there was a relevance between GPA
. and being hired.

Thirty percent (30%) felt that there was no relevance to GPA and being
hired.
Twenty six percent (26%) did not know if GPA played a role in being
hired.



Question 6: Indicate your rating of MU at the time you applied for
admission.

It was my first choice 162
It was my second choice 37
It was my third choice 7
It was my fourth choice 1

Na Opinion 0
Total 207

Seventy eight percent (78%) of respondents stated that FSU was their
first choice of school to attend.

27
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Question 7: What were your three (3) most important seasons for
attending FSU?

Reason #1 Reason #2 Reason #3
Cost 12 20 27
Admission Standards 9 6 12
Social Atmosphere 1 4 14
Location 6 16 18
Type-program available 23 19 11
Academic reputation 4 7 15
Available Financial Aid 4 7 7
Advice Parents/ Friend 3 7 7
Advice High School Personnel 1 6 3
To Be with Friends 3 5 9
Advice of CJ Professional 8 15 6
Reputation of CJ Program 78 35 12
Other 5 2 5
No Opinion 50 58 61
Total 207 207 207

Reason #1 = Thirty eight percent (38%) chose FSU for the CJ program.
Reason #2 = Seventeen percent (17%) chose FSU for the CJ program.
Reason #3 = Thirteen percent (13%) chose FSU for the Cost factor.

BEST COPY AVA1LABLL
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Question 8: Would you recommend FSII to another student
interested in Criminal Justice?

Definitely Yes 138
Probably Yes 53
Uncertain 5
Probably No 7
Definitely No 2
No Opinion 2
Total 207

Ninety two percent (92%) of the respondents would recommend FSU's CJ
program to other students.
Two percent (2%) of the respondents are uncertain about recommending
FSU's CJ program to future students.
Four percent (4%) of the respondents would not recommend FSU's CJ
program to other students.



Question 9: Would you recommend Mrs other programs to
potential students?

Definitely Yes 56
Probably Yes 88
Uncertain 50
Probably No 8
Definitely No 4
No Opinion 1

Total 207

Seventy percent (70%) of the respondents would recommend other FSU
programs to future students.
Twenty four percent (24%) of the respondents are uncertain about
recommendation to FSU.
Six percent (6%) of the respondents would not recommend FSU to future
students.

30
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Question 10: Approximately how many hours per week did you
spend on criminal justice homework?

Never 5
6 10 hours 88
11 15 hours 62
16 - 20 hours 36
21 - 25 hours 10
26 or more hours 3
No Opinion 3
Total 207

Two percent (2%) of the respondents never spent any time on CJ
homework.
Forty three percent (43%) of the respondents spent 6 - 10 hours on CJ
homework.
Thirty percent (30%) of the respondents spent 11 15 hours on CJ
homework.
Five percent (5%) of the respondents spent 21 - 25 hours on CJ
homework.
One percent (1%) of the respondents spent 26 or more hours on CJ
homework.

31
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Question 11: How often were term papers, reports or major writing
assignments required in your criminal justice
classes?

Never 3
Not very often 137
Often 60
Very often 6
No Opinion 1

Total 207

Sixty eight percent (68%) of respondents stated that they did not write
term papers very often.
Thirty two percent (32%) of respondents stated that they wrote term
papers often.



Question 12: How many hours per week did you spend in outside
employment and/or doing child care while attending
MU?

0 - 9 Hours 71
10+ Hours 36
20+ Hours 61
30+ Hours 19
40+ Hours 17
No Opinion 3
Total 207

Thirty four percent (34%) of respondents worked less than 10 hours per
week on other than school.
Seventeen percent (17%) of respondents worked less than 20 hours per
week on other than school.
Twenty nine percent (29%) of respondents worked less than 30 hours per
week on other than school.
Nine percent (9%) of respondents worked less than 40 hours per week on
other than school.
Eight percent (8%) of respondents worked 40 hours per week on other
than school.

33
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Question 13: How could the criminal justice program be improved?

Agee Disagree No Opinion Total
More writing courses 141 58 8 207
More Sociology courses 55 143 9 207
More Psychology courses 63 136 8 207
More interpersonal
communication courses

185 17 5 207

More hands on experience (i.e.:
Defensive Tactics

183 16 8 207
_

&gee_
Sixty eight percent (68 %)of the respondents wanted more writing
courses.
Twenty seven percent (27%) of the respondents wanted more sociology
courses.
Thirty percent (30%) of the respondents wanted more psychology courses
Eighty nine percent (89%) of the respondents wanted more interpersonal
communication courses.
Eighty eight percent (88%) of the respondents wanted more hands on
training.

Disagree
Twenty eight percent (28%) of the respondents did not feel more writing
courses would be beneficial.
Sixty nine percent (69%) of the respondents did not feel more sociology
courses would be beneficial.
Sixty five percent (65%) of the respondents did not feel more psychology
courses would be beneficial.
Eight percent (8%) of the respondents did not feel more interpersonal
communication courses would be beneficial.
Seven percent (7%) of the respondents did not feel more hands on
training would be beneficial.

34
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Question 27: Were you employed on a full-time basis prior to
obtaining your bachelor's degree?

Yes 34
No 172
No Opinion 1

Total 207

Sixteen percent (16%) of respondents were employed full-time prior to
obtaining their bachelor's degree.
Eighty three percent (83%) of respondents were never employed full-time
prior to obtaining their bachelor's degree.



Question 28: How many years did you attend this university before
obtaining your degree?

1 year 1

2 years 39
3 years 27
4 years 118
5 or more years 20
No Opinion 2
Total 207

Nineteen percent (19%) of respondents attended FSU for two years prior
to obtaining their degree.
Thirteen percent (13%) of respondents attended FSU for three years prior
to obtaining their degree.
Fifty seven percent (57%) of respondents attended FSU for four years
prior to obtaining their degree.
Nine percent (9%) of respondents attended FSU for five years prior to
obtaining their degree.
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Question 29: What was your enrollment status while attending
FSII?

Full-time 204
Part-time 2
No Opinion 1

Total 207

Ninety eight percent (98%) of respondents were full-time students while
at FSU.
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Question 40: which year did you graduate from FSII?

1991 26
1992 53
1993 60
1994 67
No Opinion 1

Total 207

Thirteen percent (13%) of respondents graduated in 1991.
Twenty six percent (26%) of respondents graduated in 1992.
Twenty nine percent (29%) of respondents graduated in 1993.
Thirty two percent (32%) of respondents graduated in 1994.



Question 41: What was your major?

Generalist 38
Specialist 155
Both of the above 2
Security Administration 8
No Opinion 4
Total 207

Eighteen percent (18%) of respondents are generalists (corrections)
graduates.
Seventy five percent (75%) of respondents are specialists (law
enforcement) graduates.
Four percent (4%) of respondents are security administration graduates.
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Question 43: What is your perception of the socioeconomic
background and environment in which you were
raised?

Upper class 2
Upper middle class 47
Middle class 126
Lower middle class 22
Lower class 7
No Opinion 3
Total 207

Twenty four percent (24%) of respondents classify themselves as upper
middle class.
Sixty one percent (61%) of respondents classify themselves as middle
class.
Fourteen percent (14%) of respondents classify themselves as lower
middle class.
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Question 44: How old are you?

21-24 69
25-28 . 121
29-32 11
33-36 1

37-40 0
41-44 2
45-over 0
No Opinion 3
Total 207

Thirty three percent (33%) of respondents were in the age group of 21-24.
Fifty eight percent (58%) of respondents were in the age group of 25-28.
Five percent (5%) of respondents were in the age gourp of 39-32.
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Question 45: Which of the phrases below best describes your
racial/ethnic background?

African-American/Black 5
American Indian, Alaskan Native 1

Caucasian-American/White 190
Mexican-America/Chicano 1

Asian-American, Pacific Islander 0
Puerto Rican, Cuban, other Hispanic origin 1

Other 1

Multiracial 0
Prefer not to respond 5
No Opinion 3
Total 207

Two percent (2%) of respondents classify themselves as African
American/Black.
Ninety two percent (92%) of respondents classify themselves as
Caucasian-American/White.
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Question 46: Which state was your permanent residence prior to
attending FSU?

Illinois 1

Michigan 202
New York 1

Other Country 1

No Opinion 2
Total 207

Ninety eight percent (98%) of the respondents are from Michigan.
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Question 47: Which state is now your permanent residence?

Arizona 1

California 1

Colorado 1

Florida 1

Georgia 2
Illinois 2
Michigan 184
Nevada 1

North Carolina 1

Ohio 2
Pennsylvania 1

South Dakota 3
Tennessee 4
Texas 1

No Opinion 2
Total 207

Eighty eight percent (88%) of respondents claim Michigan as their
permanent residence.
One percent (1%) of respondents now claim South Dakota as their
permanent residence.
Two percent (2%) of respondents now claim Tennessee as their
permanent residence.



Question 48: Did you transfer credits from another college or
university to FSII?

Yes 109
No 95
No Opinion 3
Total 207

Fifty three percent (53%) of respondents transferred college credits to
FSU from another institution.
Forty six percent (46%) of respondents had no transfer college credits.
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Summarization and, or Explanation of Findings.

When the area of socioeconomic background was examined, it was

found that the majority of graduates came from similar backgrounds. It

was also found that it there was no significant impact on age or gender

when these variable were compared to the graduates overall GPA. The

education track also showed no significant impact on the overall GPA of

the graduates, nor did the year that they graduated.

The only significant impact was the ethnic background, which

showed a significant difference in GPA attained. Overall this study shows

that there is no significant impact on where an individual comes from in

order to attain the level of education to be a law enforcement professional.

Link to Literature Review.

There has been an abundance of research in the police area of the

criminal justice system investigating the relationship between education

and police performance. A major sophisticated study by Cohen and

Chaiken found, however, that college-educated police officers generally

rose through the ranks faster than non-college-educated officer. (Cohen

and Chaiken, 1972). Since job satisfaction is associated with promotions,

it is reasonable to assume an interrelationship between education and

earnings in this area.
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Thinking in terms of individual prosperity, it is suggested that

education should be treated as an investment in human capital.

Education enhances the productivity of the individual, and this increased

the productivity subsequently reflected in increase in earrings. Therefore,

a person contemplating ways of enhancing his future income should

consider an investment in education as one of the alternatives.
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Chapter V

Summary and Discussion

Restatement of the Problem.

The mission of the Ferris State University Criminal Justice higher

education program is to educate students to be critical thinkers who can

communicate their thoughts effectively in oral and written from, as well as

to instill a comprehensive knowledge of the field. The program strives not

only to familiarize students with facts and concepts relevant to the field of

criminal justice but also, more importantly, to teach students how to apply

this knowledge to related problems and changing facts and situations.

Finally, the program attempts to foster the development of critical thinking

and communication skill in our students, along with the ability to

conceptualize ideas.

Main reatwres of the Method.

The graduate survey questionnaire was mailed to 520 criminal

justice graduates from the years 1991 through 1994. The instrument used

was a questionnaire developed by myself using as a base, a questionnaire

produced by Northeast Missouri State University.

The questionnaire was pilot tested by an upper level criminal

justice class at Ferris State University, and was reviewed by the criminal

justice faculty, as three experts: (1) a researcher, (2) a content expert, and



(3) a data entry person. The survey was then mailed to the subjects with a

letter of explanation.

List of the Main Findings.

The data from the survey questionnaire was analyzed to determine

the satisfaction level of the graduates from Ferris State Universities

Criminal Justice program and how this program has helped the

respondents in their chosen career. Five research questions were

presented in Chapter I, and the results were reported in Chapter N. The

following is a summary of the main findings for each research question

addressed in this study:

Question 1: What is the level of satisfaction of the graduates with

the services offered at Ferris State University?

The overall satisfaction with the services of the graduates is very

high. The only problem reported is the limited resources available at

Timme Library.

Question 2: What is the level of satisfaction of the graduates with

the quality of the instruction they received?

The graduates rate the quality of instruction very high. The

problem areas that should be looked at is more instruction in

interpersonal communication, writing courses and more hands on (i.e.:

defensive tactics) training. These are job specific areas of instruction.



Question 3: Is there a relationship between satisfaction level and

employment patterns?

There is a direct correlation between satisfaction level and the

employment patterns. Sixty-four percent (64%) of the respondents are

very satisfied with their careers.

Question 4: What is the demographic profile of the graduates?

The demographic profile of the graduates is predominantly male,

from middle class backgrounds, and between the ages of 21 to 28 years

old.

Question 5: What is the labor market profile of the graduates?

Seventy nine (79%) of the respondents are employed full-time in

the criminal justice arena.

Conclusion Based on the Findings.

Based on the findings of this research project, it can be concluded

that the graduates of the Criminal Justice program are very satisfied with

their education and career choices. The respondents would advise other

individuals to attend Ferris State Universities Criminal Justice program.

The overall conclusion expresses high regard for the faculty in the area of

academic competence, positive regard for students, availability and

willingness to help students and classroom skills.



The areas of some degree of dissatisfaction are the areas of

interpersonal communication, writing skills and hands-on skill

preparation. All the surveys emphasized the excellent reputation of the

Criminal Justice program and the availability of the MLEOTC and MCOTC

certifications as significant in their decision to attend Ferris State

University.

Methodological Limitation&

This study was limited to graduates from the years 1991 through

1994. The sample size was 520 and only 207 responded (40%). There

were some questions that should have been more clear, specific, and

restricted in number.

Recommendations for Future Study.

Future studies should include follow-up research on how many

graduates have attained advancement in their careers. What the income

level is of the graduates? These same graduates should be studied in

another five years to determine career satisfaction, due to job stress, or

other influences of this type of career.
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FERRIS STATE UNIVERSITY

October 13, 1995

Dear Criminal Justice Graduate:

The Criminal Justice Program at Ferris is currently undergoing a comprehensive
review of our program in order to identify areas or means in which we can
improve the quality of education being dispensed through our program. In order
to do this, we have to collect a great deal of information from our graduates
concerning how they are doing. Any ideas you may have concerning the
Criminal Justice Program at Ferris will be appreciated.

Therefore, we are requesting your cooperation in filling out the enclosed
questionnaire. Please be as honest and frank as possible while filling out this
questionnaire. We realize this is probably not your most favorite activity;
however, it is very important and will assist us in reflecting the changing needs
of society and providing the best possible service to our students.

The number written on the bottom of the first page of the questionnaire identifies
you only for the purpose of indicating your return of the questionnaire so you will
not be bothered by unnecessary follow-up reminders. Your responses will be
held in the utmost confidence.

We would also like to know where you are employed for alumni records only. If
you choose to tell us about your employment, please submit that on a separate
sheet of paper.

Thank you for your assistance in this matter. We wish you success in your
career endeavors. As always, if the program or its faculty can be of service to
you, please do not hesitate to contact us.

Since'rely,

//2
Terry M. Nerbonne, Ph.D.
Academic Coordinator

Enclosure 72
COLLEGE OF EDUCATION

CRIMINAL JUSTICE PROGRAM
1349 Cramer Circle, 501 Bishop Hall, Big Rapids, MI 49307-2737

Phone 616 592-3652
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GRADUATE QUESTIONNAIRE
FERRIS STATE UNIVERSITY

CRIMINAL JUSTICE GRADUATES

(1.) Are you employed in the Criminal Justice arena?
1. Yes, working full time.
2. Yes, working part time.
3. No, but I am looking for a Job.
4. No, but I intend to look for a job in the next six months.
5. No, I am currently enrolled or plan on enrolling In graduate school.
6. No, currently in the Military Service
7. No, decided not to pursue a career in Criminal Justice.
8. No, at another career, unable to secure employment in the field.
9. No, voluntary career change to a non-criminal justice career.

(2.) What kind of agency are you employed by?
01. Police department (local, county, state)
02. Private investigative agency
03. Probate court
04. Juvenile correctional agency
05. Adult correctional agency
06. Contract security agency
07. Proprietary security organization
08. College or university
09. Federal law enforcement or investigative agency
10. State investigative or enforcement agency
11. Consulting service
12. Other (specify)

(3.) How satisfied are you in your career?
1. Very satisfied
2. Somewhat satisfied
3. Unsatisfied

(4.) What was your GPA upon graduation from FSU?
1. 3.75 - 4.00 3. 3.25 - 3.49 5. 2.75 - 2.99 7.Below 2.502. 3.50 - 3.74 _4. 3.00 - 3.24 6. 2.50 - 2.74

(5.) Was there any relevance of your academic performance to being hired in your position?
1. Yes
2. No
3. Do not know

(6.) Indicate your rating of FSU at the time you applied for admission.
1. It was my first choice.
2. It was my second choice.
3. It was my third choice.
4. It was my fourth choice or lower.



(7.) What were your three (3) most important reasons for attending FSU?
(Place a 1, 2, or 3 next to the appropriate number.)

01. Cost 07. Availability of Scholarship/ Financial Aid
02. Admissions Standards 08. Advice of Parents or Relatives
03. Social Atmosphere 09. Advice of High School Personnel
04. Location 10. To be with Friends
05. Type of Programs Available 11. Advice of Criminal Justice Professional
06. Academic Reputation 12. Reputation of Criminal Justice Program

13. Other(Specify)

(8.) Would you recommend FSU to another student Interested in Criminal Justice?
1. Definitely Yes
2. Probably Yes
3. Uncertain
4. Probably No
5. Definitely No

(9.) Would you recommend FSU's other programs to potential students?
1. Definitely Yes 3. Uncertain 5. Definitely No
2. Probably Yes 4. Probably No

(10.) Approximately how many hours per week did you spend on criminal justice homework?
1. Never 3. 11 -15 hours 5.21 - 25 hours.
2. 6 -10 hours 4. 16 - 20 hours 6. 26 or more hours

(11.) How often were term papers, reports or major writing assignments required in your criminal justice classes? (Please
mark only one)

1. Never
2. Not very often
3. Often
4. Very often

(12.) How many hours per week did you spend in outside employment and/or doing child care while attending FSU?
1. 0 to 9 Hours 3. 20+ Hours 5. 40+ Hours
2. 10+ Hours 4. 30+ Hours

(13.) How could the Criminal Justice program be improved?
Aare Disaaree

1. More writing courses
2. More Sociology courses
3. More Psychology courses
4. More interpersonal communications courses
5. More hands on experience (i.e.; Defensive Tactics)
Comments:
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What is your impression of FSU at the present time? Please mark your feelings about the various aspects listed. The
higher the number you choose, the more you agree with the statement on the right; the lower the number you chose, the
more you agree with the statement on the left. Leave blank any item about which you do not know.

Example: low quality food service 1 2 3 4 (5) high quality food service
If you felt the food was of very high quality, you would circle (5).

(14.) low quality programs
(15.) unfriendly school
(16.) difficult admission process
(17.) high cost
(18.) poor social life
(19.) poor residence halls
(20.) classes inaccessible
(21.) limited programs
(22.) poor faculty
(23.) poor library
(24.) poor facilities
(25.) large school
(26.) low quality athletics

1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5

high quality programs
friendly school
simple admission process
low cost
good social life
good residence halls
easy to attend(accessible)
diverse programs
good faculty
good library
good facilities
small school
high quality athletics

(27.) Were you employed on a full-time basis prior to obtaining your bachelor's degree?
1. Yes
2. No

If yes, how many years were you employed full-time? (Do not include summer jobs.)

(28.) How many years did you attend this university before obtaining your degree?
(Check to the nearest year.)

1. 1 year 3. 3 years 5. 5 or more years
2.2 years 4.4 years

(29.) What was your enrollment status while attending this university?
1. Primarily full-time (12 semester/quarter hours or more)
2. Primarily part-time (less than 12 semester/quarter hours)

The following statements reflect goals of many college students.
university gave you in reaching these goals?

This university gave very much help

This university gave some help

This university gave very little help

This university gave no help

This was not a goal of mine

(30.) To increase my knowledge in my academic field
(31.) To satisfy job and career requirements
(32.) To obtain a degree or certificate
(33.) To learn skilli that will enrich my daily life
(34.) To become actively involved in student life and activities
(35.) To develop greater appreciation of cultural events
(36.) To improve my self-image
(37.) To improve my leadership skills
(38.) To increase my earning power
(39.) To generally improve myself

(40.) Which year did you graduate from FSU?
1. 1991 3. 1993
2. 1992 4. 1994

How much help do you feel the experiences at this
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(41.) What was your major?
1. Generalist
2. Specialist
3. Both of the above
4. Security Administration

(42.) What is your sex?
1. Male 2. Female

(43.) What is your perception of the socioeconomic background and environment in which you were raised?

1. Upper class 3. Middle class 5. Lower Gass
2. Upper middle class 4. Lower middle class

(44.) How old are you?
_1.21 or 24 3. 29 or 32 5. 37 to 40 7. 45 or over

2. 25 or 28 4. 33 to 38 _6.41 to 44

(45.) Which of the phrases below best describes your raciaUethnic background? Please select only one response.
1. African-American/Black
2. American Indian, Alaskan Native
3. Caucasian-American/White
4. Mexican-American/Chicano
5. Asian-American, Pacific Islander
6. Puerto Rican, Cuban, other Hispanic origin
7. Other
8. Multiracial
9. Prefer not to respond

State Code Number List

01. Alabama 15. Indiana 29. Nevada 43. Tennessee
02. Alaska 16. Iowa 30. New Hampshire 44. Texas
03. Arkansas 17. Kansas 31. New Jersey 45. Utah
04. Arizona 18. Kentucky 32. New Mexico 46. Vermont
05. California 19. Louisiana 33. New York 47. Virginia
06. Colorado 20. Maine 34. North Carolina 48. Washington
07. Connecticut 21. Maryland 35. North Dakota 49. West Virginia
08. Delaware 22. Massachusetts 38. Ohio 50. Wisconsin
09. District of Columbia 23. Michigan 37. Oklahoma 51. Wyoming
10. Florida 24. Minnesota 38. Oregon 52. Other Country
11. Georgia 25. Mississippi 39. Pennsylvania
12. Hawaii 26. Missouri 40. Rhode Island
13. Idaho 27. Montana 41. South Carolina
14. Illinois 28. Nebraska 42. South Dakota

(46.) Which state was your permanent residence prior to attending FSU? (Code #)

(47.) Which state is rim your permanent residence ? (Code #)

(48.) Did you transfer credits from another college or university to FSU?
1. No
2. Yes
3. If so, Name of Community College you transferred from
4. or, Name of University you transferred from

THANK YOUI
Please use the return-addressed, stamped envelope to mail your responses by November 15, 1995.
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FERRIS STATE UNIVERSITY

November 10, 1995

Dear Criminal Justice graduate:

Approximately three weeks ago we mailed you a survey for the Criminal Justice Program
at Ferris as we are undergoing a comprehensive review of our program.

We requested your cooperation in filling out the questionnaire. To date we have not
received your reply. Would you please take a few moments to complete and return the
questionnaire. If you did not receive one and would like to help us review and improve
the program, please call Helen Bacon at 616-592-3519 and request a questionnaire.

Thank you for your help and consideration in this matter. We wish you the best of
success in your career. As always, if the program or its faculty can ever be of assistance
to you, please do not hesitate to contact us.

Also, would you let us know where you are employed for our alumni files. If you choose
to tell us about your employment, we ask that you submit that information on a separate
sheet of paper.

Sincerely,

Terry N. Nerbonne
Coordinator Criminal Justice Program
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149 MISSING. CASES

80



17APR96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:39 YA 17 LJAM1SPS

RrA-S1404. 51.;

VALUE LABEL

COST
ADMISSION STANDARDS
S D.C..I.AL A IMP S PH ER E
LOCATION
TYPEPROG AVAILABLE
ACADEMIC REPUTATION.

. ... A t, A.ILA 8:1
AD VICE PARENTS/FR /EN
ADVICE HS PERSONNEL
TO BE WITH FRIENDS
ADVICE OF C./ PRO.' .

REPUTATION OF CJ PRO
OTHER

.v.A.Lue FREQUENCY PERCENT.

1 27
12

3
4 18
5 11
6 15
7
8.

7..
7

9 3
10 9
11. 6
12 12
13 5

61

TOTAL 207
VALID CASES 146 MISSING CASES 61

13.0
5.8
68.8.7
5.3
7.2

VALID CUr
PE R.C.E.4T. ..P E./LC:EAT. .-

18.5 18456.2 26.7
12.3 48.6
.7 5 566.2.10.3 66.4

-:.--.4 ilt- 71:A..4.2:': .t- L3.4 443 76,0I4 21: 78, I:4.3 6,2 84.2
2..:9,- 4.4,,L, . , ... . ,..,...8,3.4.z71:::..5.8 8.2 96.62.4 3.4 .100,0

29.5. MISSING

100,0 100.0
... .... ,

R EC OMME FSU -

VALUE...LABEL

DEFINITELY YES
PROBABLY YES

NCERTAIN
riR °BADLY rktO
DEFINITELY NO

VALID CASES 205

VALUE FREQUENCY

1 138

3
4
5

TOTAL

MISSING CASES

Q9 .. RECOMMEND FSU

VALUE LABEL

DEFINITELY YES
PROBABLY YES

. .UNCERTAIN
PROBABLY MO
DEFINITELY NO.

VALID CASES 206

VALUE

1

2
a
4
5

TOTAL

53
5
7
2
2

VAL ID
PERCENT PERCENT

667 67,3
25.6 25,924 2,4
3.4 3,4
1.0 1.0
1.0 MISSING

207 100.0 100,0

CUM
PERCENT

67,3.
93,2
9910

/00.0

VALID CUM
FREQUENCY PERCENT PERCENT PERCENT

56

SO

4
1-------

207
MISSING CASES 1

27,1 27.2
42.5 42,7 69,9
244.2 24.3 94,2.3,9 3.' .98,1

1 9 1.9 100.0.5 MISSING

100,0 100;0

81



17-APR-96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:39 YA 17 LJAM10SPS

77.7.Q.1.0.117.7----":- 01) R ...1.71.10 M E W.0 R

VALID ,C UN
VALUE _LABEL VALUE FREQ.UENCY PERCENT, PEROENI -..-e,Eit,C,ENT

NEVER I
6-10 HOURS 2

...1 1 .1.5.....H.0 U RS a.... .

16-20 HOURS 4
21-25 HOURS 5
26 OR MORE HOURS 6

TOTAL

5 2,4 .Iss 285
88 42, 5 4.361. 45,6
62.. , 3.0...0
36 17.4 17.6 93.6
10 .46.8 _4...9 . 9..8i.5.

3 _1 , 4 1,5 100A o.
. 3 1.4 PIISSLNG...

207 100,0 100.0..
VA LI D .CA.S.ES £04 . MISSING CASES . 3

(411 FREQUENCY OF MAJ ASSIGN

VALUE LABEL VALUE

NEVER 1

NOT VERY OF 17 E N...
OF TEN 3
VERY OFTEN 4

..

TOTAL

FRE:41.1ENCY PERCENT
.

PERCENT
..

PERCENT
. , . ...

3 1,4 11.5_,_ 1.5
.68.6-:37, 66. 2 66.5, ...

60 29.0 29.1 97,1
6 2,9 2,9, ,: 100..0
1 .5 MISSING

.

.. ..... ..
.

207 100.0 100.0
, VALID CASES 206 MI SSING CASES 1

, Q12 HOURS 6i0P.K/CH ILD

VALUE LABEL

CARE

VALUE

0 TO 9 HOURS 1
10+ HOURS 2
20+ HOURS 3
30+ HOURS 4
40+ HOURS 5

TOTAL

FREQUENCY PERCENT
VALID

PERCENT
curl

PER:CENT

71 34.3 34.8 3448
36 17.4 17.6 52.5
61 29.5. 29.9 82.4
19 9.2 9,3 91,7
17 8, 2 8.3 100.0

3 1.4 MISSING

207 100.0 100.0
VALID CASES 204 MISSING CASES 3

MORE 14R TT TNG COURSES

-

VALID CUM
.. VALUE LABEL VALUE FREQUENCY PERCENT. PERCENT ....PCRCC.NT

AGREE . 1 14-1 68.1 70.5 .....70.5DISAGREE 2 50 28,0 29.0 99,5
5 1 65 .5 10040, "": :.

. 7 3,4 MESSING

TOTAL 207 100.0 100.0
VALID CASES 200 MISSING CASES 7

82
BEST COPY AVAILABLL



17-APR-96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:39 Y A 17 LJAM1 SPS

-M ORTE-SOCTOL-OG Y.-COL:FRS

VALID CUMVALUE LABEL : VALUE FREQUENCY P:ERCENTIERc47, ?g ic,g 47.____
AGREE 1 c5 26.6 27.8 27.8DISAGREE 2 143 69.1 72 .2 100.0

9 4 3 MISSING
-------

TOTAL. 207 100.0 : 100.0

VALID CASES 1448 I MISSING.:CASES 9

Q1 3_3 MORE P YCHOLO GY COURSES

VALUE LA BEL

AG REE
T SA.G.R EE

VALID CUM
UAL UE FREQUENCY PERCENT PERCENT PERCENT

1 63 30,4 31 .7 31.7
2 136 65.7 68.3 100.0

8 3.9 MISSING
TOTAL 707 100.0 100.0

VALID CASES 199 MISS I NG CA ES 3

13_4 MORE INTERPERSONAL C OURS

\.,
,

°ALTO CUM
VALUE LABEL VALUE FREQUENCY PERCENT PERCENT PERCENT
AGREE 1 IRS 9.4 91 .6 91.6
DI SAGREE 2 -, 17 8. 2 3.4 100.0

. 5 2.4 MI SS ING

TOTAL 207 100.0 100 .0

c.

VA LID CASES 202 MISSING CASES 5

Q1]_5 MORE HANDS ON FXP

VALUE LABEL- .

AGREE-
D I SAGREE

VALID CUM
VALUE FREQUENCY Y PERCENT PERCENT PERCENT

1 153 83.4 92.0 92.0'
2 16 7.7 8.0 100.0

8 3.9 MISSING

TOT AL 207 100.0 100.0
VALID CASES 199 MISSING CASES 8

.. . ..

BEST COPY AVAILABLE

..



17- APR -96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:40 YA 17 LJAMI.SPS

QCrAcrry- :PRO-GRA PI S-

VALUE 'LAIAEL

LOW QUALITY PROGRAMS

NE.UTRALt

HIGH QUALITY PROGRAM

VALID CASES
. .

VALID CUM
VALUE FREQUENCY PERCENT -PERCENT ' P.ERCE

1 2 1,0 1.0 1.0
2 6 2.9 3.0 4.0
3 40 19.3 20..1 24.1
4 109 52.7 54.8 78.9
5 42 20.3 21.1 100.0

8 3.9 MISSING

TOTAL

199 MISSING CASES

207 100.0 /00.0

115: . FRIENDLY SCHOOL

VALUE.. LABEL.
VALID 'CUM

VALUE. FREQUENCY PERCENT PERCENT 'PER,C5AT_.

UNFRIENDLY SCHOOL 1 3. 1.4 1.5 1.5
2 14 6.8 6.8 8.3

NEUTRAL_ 3 34 16.44 16.6. 24.9
4 101 48.8 49.3 74.1

FRIENDLY SCHOOL 5 53 25.6 25.9 100.0
1.0 MISSING

TOTAL 207 100.0 100.0

VALID CASES 2C5 MISSING CASES

. j1Q" ADMISSION PROCESS

:VALUE LABEL

DIFFICULT ADMIT PROC

NEUTRAL

SIMPLE ADMIT PROCESS

VALID -CUM
VALUE FREQUENCY PERCENT .P.ERCENT. PERCENT

1 6 2. 9 2.9 2.9
2 12 5.8 5.9 8.8
3 47 22.7.
4 47 22.7 23.0 54.9

92 44.4 45.1 100..0
3 1.4 MISSING

TOTAL 207 100.0 100.0

VALID CASES 204 MISSING CASES 3



1 7-APR .96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:40 VA 17 LJAM1 SPS

41.1 7 -77- .7. -C11s. r -77

. VALUE. L ADEL

HIGH COST

N.E.UT RA L.....

LOW COST

C

TOTAL 207

VALUE FREQ.UENC Y

1 2
2 21
3 106
4 63
5 12

3

VALID CASES 204 MISSING CASES 3

UAL ID
PERCENT .

1.0 140
10.1 1041_

-
30.4 30,9

5.8 5 a 9 .

_1. 4 MISSING

100.0 100.0

CUM
PER CENT

la 0
11.3
63.2.
94.1

100.0

Q1.8 SOCIAL. LIFE,

U ALU E L AB JIL

POOR SOCIAL LIFE
NE UT RAL

GOOD SOCIAL L /FE

VA LID CASES 203

VALID CUM
VALUE FREQUENCY P E.RCE NT P. ER C.EN.T. . ,P,ERCE NI. ...,,,,

5

TOTAL 207 100.0

1 5 2.4 2.5 2.5
2 10 4.8 4.9 7,4
3 36 17,4 , J7.,7. 25.0,1
4 81 39.1 39 .9 65.0

71 3463 35.0 100.0
4 1.9 MISSING

100.0
MISSING CASES

41 9_ .

RESIDENCE HALLS

4

VALID CUM
. VALUE LABEL VALUE FREQUENCY PERCENT. PERCENT PERCENT ...

POOR RESIDENCE HALLS 1 12
2 22

NEUTRAL 3 69
4 58

GOOD R,,,S1010E HALLS 5 29
a 17

,

TOTAL 207
VALID CASES 190 MISSING CASES 17

.. ... ... ..

85

5.8 6,0 6.3
10.6 11. 17.9
33..3 36 .3 54.2
28.0 30.3 84.7
14.0 15.3 1000.0
8.2 MISSING

10080 100 a0

BEST COPY MALAWI,
. ..



17-APR-96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:40 YA 17 LJAM1 a SPS

17 77-7. E r. -yr y
2(

I ..... ...L. A i3E.L.
6
1 CLASSES INACCESSIBLE

2
3
4

VALID CUM
VALUE FREQUENCY P

4'

NEUTRAL. ...

EASY TO ATTEND

VALID CASES

1.1.1

201

Q21.
221
23!
241

34
101

59
2

1,0 1.0 1.0
4.3 4.4 5.4

1,6*4 -, - .. ..1,0-a.6,-: 22,...048.8 49.3 71.2
5 28,5 213.8 100.0
. 1.0 MISSING

TOTAL 207 100.0 10040."

MISSING CASES 2

PROGRAMS DIVERSITY

VALUE LABEL

LIMITED PROGRAMS

NE VIRAL.

DI VERSE P R 0 GR A MS

VALID CASES 201

VALUE FREQUENCY

1

3
4
5

VALID cum
PERCENT .. PERCENT ... PERCENT

6 2.9 380
11 5.3 5.5
53 2526 26.4
87 42,0 43.3
44 21.3 21.9

a 6 2.9 MISSING

TOTAL 207 100,0
MISSING CASES 6

109.0

3.0
3.5

34.8
78.1

100.0

Q22 FACULTY

VALUE LABEL

POOR FACULTY

NEUTRAL

GOOD FACULTY

VALID GASES 202
4-1

VALUE

1I
3
4
5

TOTAL

FREQUENCY PERCENT

4.

1

38
.3
76

5

MISSING CASES

88

1.9
.5

18.4
40.1
36.7

2.4

VALID CUM
PERCENT PE.R.CENT.

2.0
,5

18.8
41.1
37.6

MI 55 INC

07 100.0 1 00 , 0

5

2.0
2.5

21.3
62.4

100.0



17-44 PR -96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:40 YA 17 LJA11 SP5

7717170,"3:- .. 7-LI BRARY -777

. ..vALLIE..4.4aEL

POOR LIBRARY

NEUTRAL.

GOOD .LIDRAR Y

VALID CASES

VALUE
VALID CUM

FREQUENCY PERCENT PERCENT ... .f.)K.R OE NIL._

1 30 14.5 14.8 .14s,8
2 35 16.9 17.2 32.0
3 58
4 54 26.1 26 .6 87.2
5 26 12.6 . 12..8. ...... 1.000.0 .. ..... ,.....

4 1 a 9 MISSING

TOTAL

203 M I SSING CASES

- FACILITIES

.., ....
207 100.0 100.0

4

VALID CUM

VALID CASES 201 MISSING CASES F.

SCHOOL SIZE

TOTAL

VALUE.- LAD..CL . - _. VALUE FREQUENCY. PERUNT...i PgRCENT.:. RgkENT .

POOR FACILITIES 1 6 2.9 .3. 0' 3..0 ..

2 20 9.7 10.0 12.9
tiE...UTR AL: 3 67 32484 33....:3 . .1...

4 82 39.6 40,8 87. 1
GOOD FACILITIES 5 26 1286 . 12.9.. 10_0.0

8 6 2.9 m r ss INC

207 100,0 100.0

VAL ID CUM
VALUE'. LABEL VALUE FR':.:QUENC Y PERCENT PERCENT: PFR CENT

......

VA LID CASES 205 M I SS G CASES 2

LARGE SCHOOL 1 2 1.0
2 15 7. 2

1.0 1.0 1.0
7.3 8.3

88.8
NEUTRAL 3 114 55.1 55..6

4 51 1466 24.9
SMALL SCHOOL s 23 11.1 11 .2. ,

a 2 1.0 MISSING
-

TOTAL 207 100.0 100,0

. . . .

-



17-APR-96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:40 VA 17 LJAM1 SPS

AZ-b AT tiLETT CS:

VALUE LABEL
LOW QUALITY ATHLETIC 1

1 2
, ... - NEUTRAL 3

4
5HIGH QUALITY ATNLET I

TOTAL

VA LID CASES

VALUE

192 MISSING

.4a7-

VALID CUM
FREQUENCY PER.CE.N.T PERCE.NT.

9 1.4.3 4.7 4.7: - 1.

20 9.7 10,4_ _15.1
91 , 44....0 . : ... 474..4L ..... .,; : ; 6 ..:5:,...::::::.L.L. ,..:.57 27.5 297 92.2
15 7.2 . 7.8 ... 10.0..0.1
15 7, 4 MISSING

1.

207 100.0 loO.O-
CASES 15

FULL TIME. JOB < .A..

VALUE LADEL

YE S
NO

VALID CASES 206

VAL In CUM
VALUE FREQUENCY PERCENT_ RERCENT: ... :PERCENT-

1 34 16.4 16.5 .16.5
2 172 33.1 83 ,5 100.0
0 1 5 .

TOTAL 207 100.0 100.0

MISSING CASES

Q27_1 HOW LONG

VALID CUM
VALUE LABEL VALUE FREQUENCY PERCENT PERCENT PERCENT

. .

1 2 1.0 b,3 6.3
2 5 26,4 15.6 .2.149
3 7 3.4 21.9 43.8
4 6 2.9 13.8 62.5
5 7 3,4 21.9 84.4
6 2 1.o 6 .3 90.6. ..

7 -. 1 .5 3.1 93.8
10 1 .5 3 1 96.9
35 1 .5 3.1 100,0

a 175 84..5 MISSING ..., . ..:

TOTAL 207 100.0 100.0

VA Li D1 CASES. MISSING OASES 175

. ...

88



17- APR -96 CRIMINAL JUST ICE GRADUATE QUESTIONNAIREIRE
09:59:4C Y A 17 LJAM1 oSPS

-YE-A RS-FOR7A-DES RE E

VALUE -LA5EL. VALUE

1 YEAR 1

2 YEARS 2
3 YEARS . 3
4. YEARS 4
5 OR MORE 5

52

TOTAL

VALID CUM
FREZUEMC Y PERtENT PERCEN

1 5 o5 . .5
39 18,8 18.9 19.4
27 13. 0. 13.1. . . 329.5,,,.,.,.

118 57.0 57.3 89.8
20 9.7' 2 7 99. 5

1 .5 .5 100.0
I

VALID CASES .206. M I SSINO CASES,

207 100.0 100.0_

Q29 ENROLLMENT STATUS

VALID
VALUE LABEL VALUE FREQUENCY PERCENT PERCENT

' .
CUM

PERCENT

FULL TIME 1 204 98.6 99.0 99.0
PART TIME 2 1.0 .a

.5 lm ss rNG

TOTAL 207 100.0 100.0

VA LID CASES 205 MISSING CASES 1

Q30 INCREASE KNOWLEDGE

.

VALID CUM
VALUE LABEL VALUE FREQUENCY PERCENT PERCENT PERCENT

1 o
.

.5 .. 5

24. 1 o 0 1.0 1 95
6 2 a 9 2.9. 464

71 34.3 34.8 39.2
124 59.9 60.8 100,0

3 1.4 MISSING

TOTAL 207 100.0 100.0

NOT:A GOAL OF MINE 1

UN IV GAVE NO HELP 2
FSU VERY LITTLE HELP 3
FSU SOME HELP 4
FSU VERY MUCH HELP 5

VALID .CASES 204 Mr ssI NG CASES 3

+01 SATISFY CAREER REQUIRE

---

VALUE LABEL VALUE

uPT- A: .ZP.A.4 0 F:ml.NE 1

UN IV GAVE NO HELP 2
FSU VERY LITTLE HELP 3
FSU SOME HELP 4
_Fs..P.,Mc.R.Y. .MUCH .11g.1...P 5

VALID
FREQUENCY PERCENT PERCENT

CUM
PERCENT

1 5
7 3.4 3 o4 3.9

26 12.6 12.8 16.7
76 36.7 37.4 54.2
93 4.441.9 45.8 1 00..0_

4 1.9 MISSING

TOTAL 207 100.0 100.0

VALID CASES..... 203 MISSING CASES 4

8 9 BEST COPY My LA M.



17-APR-96
09:59:40

CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
YA 17 LJAM1.SPS

1BT AINTA7DE:G WE-S10E kn. FI CA

VALUE_LAZIEL

FSU VERY LITTLE HELP.
FS U SOME HELP
FS ,U VERY KELP. . . .

VALID CASES 63 MI

VALUE FREQUENCY

3 10
4 44
S. .149

4

TOTAL 207

SING CASES 4

(43.3 SKILLS TO ENRICH LIFE

VALUE. LABEL.

NOT .A GOAL OF MINE
UN IV GAVE NO HELP
FSU VERY LITTLE HELP
FSU SOME HELP
FSU VERY MUCH HELP

VALID CASES 203

C

VALID
PERCENT. PVICENT

4.8 4,9....
21.3. 21.7

.. 734.4
1,9 MISSING

100.0 100.0

. _

CUM
FEREWCI,

.

26.6

VALUE FREQUENCY

10

PERCENT

4.8
2 16 7.7
3 68 32,9
4 80 38.6
5 29 14.0

4 1.9
TOTAL 207 100.0

MISSING CASES 4

VALID Cult,
PERCENT PERCENT

.:9
7.9 12.833,5 46,3

3q.4 85.7
14,3 1.00,',0

MISSING

100.0

Q34 INVOLVE IN STUDENT ACTIV

VALUE LABEL

NOT A.., GOAL. OF. MINE.
UN IV GAVE NO HELP
FSU VERY LITTLE HELP
FSU SOME HELP
FS U. H HELP

VALIDCA5ES- 204,

VALUE FREQUENCY

1 32
2 31
3 63
4 50
S 28

TOTAL

MISSING CASES

PERCENT
VALID CUM

PERCENT PERCENT

15.5 19.7 15,7
15.0 15.2 30.9
30.4 30.9 61.8
24.2 24.5 86.3
13.5 13.7 10Q.

3 1.4 MISSING

207 100.0 100.0

Q35 APPRECIATE CULTURAL EVENTS

VALUE LABEL
VALID

VALUE FREQUENCY PERCENT PERCENT

NOT A GOAL OF MINE 47. 22.7
UN IV GAVE NO HELP 2 36 17.4
FSU VERY LITTLE HELP 3 68 32.9
FSU SOME HELP 4. 37 17.9
ECU VERY MUCH HELP 5 16 7.7

1 1.4
TOTAL 207 100.0

VALID CA S.F:S 204 MISSING CASES 3

90

cur
PERCENT

23.0 23e0
17.5 40.7
3.3.3._ 74,0.
18.1 92.2

" 7..8 10040 ..
MISSING

100.0



17-APR-96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:40

.7-
(.

YA 17 LJAMI.SPS

MP.RPVE MMA
_

GE

.V.A A B.EL....

NOT A GCAL OF MINE
UN IV GAVE NO HELP
F.S.0 ....V E.R .Y .... L I TT.L.E ,..

FSU SOME HELP
FSU VERY . MUCH HELP

. .

VALID CUM
VALUE FREQUENCY PER.CENT. PERCENT:..:.,RER.CENT.,:...- '.1.:::,,L.,..

1 18 .887 8.9 ....... Se.9.....
2 26 12. 6.. ...I2 .8 _21..7.
4 50
4 78 37.7 3884 84.7
5 31 15.0. . 15.3 .........10.0..0. ..

4 1.9 rt I 5S ING
'-:::.:...,.-:.:,:.:.:-:,-.

TOTAL 207 100.0 100,0
VALID CASES 203.. MISSING CASES 4

I.,M.f.!R 0 EADE R P SK ILLS

...V.A.LUE LAB.EL..
VALID CUM

VALUE FREQUENCY .PERCENT.. . ..... PERCENT

NOT A GOAL CF MINE 1 4 1,9
UN IV GAVE NO HELP 2 16 787. 789 96 9

.........FS U.-VERY LITTLE HELP. 3 44 21.3 . 21.7 31.5
FSU SOME HELP 4 82 39.6 40.4 71.9
FSU VERY MUCH HELP 5 57 27.5 28,1 100..0 . ... ...

4 1.9 MISSING

TOTAL 207 100.0 100.0
VA LIZ) CASES 203 MISSING CASES 4

43.8. INCREASE EARNING POWER

VALID CUM
VALUE LABEL VALUE FREQUENCY PERCENT PERCENT PE.RCENT

.1.5NOT A GOAL OF MINE 1 3 1.4 1.5
UNIV GAVE NO HELP 2 15 7.2 7.4 8.9
FS.0 . VERY ...LITTLE HELP.. 3 46 22...2 22.0 31..5.
FSU SOME HELD 4 78 37,7 32-1.4 70.0
FSU VERY MUCH HELP 5 60 29.0 29.6 99.5

55 1 .5 .5
. 4 1...9 M I SS I NG

100.0

TOTAL 207 100.0 100.0
VALID CASES 20.3. MISSING CASES 4

, . .

....

BEST COPYAVAI



17-APR-96 CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
09:59:40 VA 17 LJAM1 SPS

ENc.RAL---SEL:r ---I PIP R OVE M E NT

(
VALUE LABEL

VALID CUM
VALUE FREQUENCY PERCENT PERCENT p ,c.Ni,...,,,,.;,, ,,,.;

12 5.8 5.9 5.9
30 14.5 14,7 20.6

103
59 28,5 28.9 1. Ci be 0
3 1..4 MISSING

UNIV GAVE NO HELP 2
FSU VERY LITTLE HELP 3
FSU. SOME HELP 4
FSU VERY MUCH HELP 5

.

TOTAL 207 100.0 100.
;IA LI D CASES 204 MISSING CASES

...

Q40 YEAR OF GRADUATE
. . . .

VALUE LAE:EL

1992
1993

VALUE FREQUENCY

1 26
2 53
3 60
4 67

1

VALID. CUM
PERCENT PERCENT PERCENT

12,6 12.6 12,6
25.6 25.7 38.3
29,0 29.1 67,5
32.4 32,5 100.0

.5 MISSING

TOTAL 207 100.0 100,0
.....VALIDCASE S 206 MISSING CASES 1

Q41 MAJOR

VALID CUM
VALUE LABEL VALUE FREQUENCY PERCENT PERCENT PERCENT

74,9
38 18,6 18.6

155 76,0 94.6
2 1.0 1.0 95.6
8 :3.9 3,9 99.5
1 .5 .5 . 100.0 ....
3 1.4 MISSING

TOTAL 207 100.0 100.0
VALID CS E3 204 MISSING CASES

GENERALIST 1
SPECIALIST 2
BOTH OF THE ABOVE 3
SECURITY ADMINSTRAT I 4

5

Q42 GENDER

VALID CUM
VALUE LABEL VALUE FREQUENCY PERCENT PERCENT PERCENT

MALE (._

1 15R 76.8 77.6 77,6.:
FEMALE 2 46 21.2 22.4 130.0

2 1.0 MISSINGa .... ... . ............

A LID CASES
TOTAL 207 100.0 100.0

205 MISSING CASES

92
EST COPY AVAl 'a SLk



17-APR-96
09:59:40

CRIMINAL JUSTICE GRADUATE QUESTIONNAIRE
YA 17 LJAM1,SPS

'''SVC7713.:Ec.ON 0111;7 B ACKG.ROU N . .

LABEL VALUE FREQUENCY

--qC-3

VALUE PERCENT

_ . .

VALID
RERC E NT

. .

PER

_

.

CUP!
CENti

UPPER CLASS 1 2 160. 1.1D.. 1.0UPPER MIDDLE CLASS 2 47 2247 23.0 24.0
. .. .MIDDLE CLASS 3 126 6049 ; . 61.8 ..... .....,....L ....44.8_ .,....,..L....,,_..._LOWER MIDDLE CLASS 4 22 10.6 1068 96,6LOWER CLASS 5 7 3,4 3.4 t 0..0....0.3 1.4 MISSING

TOTAL 207 100, 0 100.0
VALID CASES 204 MI SSING CASES

(144 AGE

VALUE LADEL VALUE. FREQUENCY
'''VALID

PERCENT PERCENT
C

PER CE NT

21 - 24 1 69 33.3 33.8 33.825 - 23 2 121 5865 59.3 93,129 - 32 3. 11 5333 - 36
41 44

4 1

6 2
.5

1 4 0
.5

1.0
99,0

1 o o.,. o
. :3 1.4 MISSING

TOTAL 207 100,0 leo .0
VALID CASES 204 MISSING CASES

Q45 RACE

vAL/n cum.VALUE LABEL VALUE FREQUENCY PERCENT PERCENT PERCENT
AFRICAN-AMERICAN 1 5 2.4

. 2.5 2.5AM ER INDIAN/ALASKAN 2 1 .5 .5 2.9
_CA UCAS IAN/4111 T E 3 19C 91...8 93.1., .....90...1. . .....ME XICANAMER/CH ICANO 4 1 .5 1.51 96,6HISPANIC ..ORIG.IN. 6 1 .5 . . 6.5.. 97.1,OTHER 7 1 .5 .5 97.5
PREFER., NOT TO RESPON...... 9 S .2.4_ -2.5 100Aq.:.?......:

3 1.4 MISSING

TOTAL 207 100.0
VALID CASES 204 MISSING CASES 3

93

. . . . . .

.... . . .... ..... ...... ....

BEST COPY AVAILABLk
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TO. 6 R S ID EN Cg- FSU

VALID CUM
VALUE LA3.EL.. VALUE FREQUENCY PERCENT PERCENT PERCENT - L.
ILLINOIS
MICHIGAN
NEW YORK
OTHER COUNTRY

14

33
52

TOTAL

1

2.02
1
1

2

207

.5
97..6

,

.51.0

.5S

.5
MISSING

VA LID CASES 205 MISSING CASES 2

.5
9960

loo.o

Q47 ?RESENT RESIDENCE

VALID CUM
VALUE LABEL VALUE FREQUENCY PERCKNT_PERcg.NT PERCENT

.5
. 1.0
1.5

2.9
. 3.9.

93,7
94.1
94.6
95.6_
96.1

99.5
...1.00.0

ARIZONA 4 1 .5 .5
CALIFORNIA 5 1 *5 .. .5
COLORADAO 6 1 .5 .5
FLORIDA ., to 1
GEORGIA 11 2 1.0 1.0
ILLItiors 14 1 1.0 1.0
MICHIGAN 23 184-- B8.9 89.8
WEVA0A. 29 1. .5 .5...
NORTH CAROLINA 34 1 .5 .5
OHIO 36 2 1.0._ 1.0.
PENNSYLVANIA 39 1 .5 .5SOUTH DAKOTA 42 3
TENNESSEE 43 4 1.9 2.0
TEXAS 44 1 s5 .

.5
2 1.0 MISSING

TOTAL 207 100.0 100.0
VALID CASES 205 MISSING CASES

44 TRANSFER .,CRFD ITS

VALUE'. LA D

2

VALID CUM
VALUE FREQUENCY PERCENT PERCENT .PERCENT

NO 1 109 52.7 53.4 .53.4
YES 2 95 45.9 46.6 100.0
...._ . . _ __..... a 3 1_84 .: MISSING '.. .....

TOTAL 207 100.0 1.0060

VALID CASES ,20,4 MISSING CASES 3

.
.

... ..

94 BEST COPY AVAI BL
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7----Ci4------GRADVATI7ON77-GP-A77-73Y Q43 -50C l'OE-C ON OA I C.-BACK

( +143
C OU NT I

IUPPER CL UPPER MI MI ODLE C
IASS DOLE CLA LA SS
I I I 2 I 3

414 + + .4.
1 I 1 1 . 1 . r 1213, 75 - 4, 00 I I I

+ + +
2 I I 4 / 12

3.50 - 3, 74 I I I
+ + +

3 I I 6 I 28
3.25 - 3.49 I I I

+ f--------+
4 I I 12 I 303.00 - 3. 24 I I I

4.- + +
. . . 5 1 1 I 17 I 312.75 - 2.90 I I I

+ + +
6 I I 6 I 112.50 - 2.74 1 1 1

+ +
7 I 1 1 I 1

BELOW 2..30 I I I
+ + +---

COLUMN 2 47 125
TOTAL 1.0 23.2 61.6

GROUND ,......:... i..,.,:. ,.......: ....., :. i. i.L..L.j.,..:::.. L.L...

'PAGE 1 OF 1
LOWER MI. LOWER,LCA,
DDLE CLA ASS ROWI 4 I 5 I TOTAL* + +iI 15I I r .7-.4

+ +

,..........,.._.

.:: %. ..,.,..

.,-

....... .. ..

+I 7 I I 23
I I I Et 1,-3:

.:-. '

F -------------
1 2 I 3 I 39
I

. I I 19.2
f
I 1 I 1 / : - .

4.4
I I 1 21.7
+ + +I 7 :1 2 I 58I I I 28.6
* .1' +I 3 I 1 1 21
I- 1
+ + --------+

I 10.3
I 1 I r 3

I I 1 . 5
+ + +-

22 7 203
10.8 3 4 100,0

CHI-SQUARE VALUE BF SI GNIF I CANC

PE ARSON 328 71372 24 .11026
KEL I HOOD RATIO 31.31968 24 .14478

IA NTEL-HAENSZEL .82498 I 936373'

MINIMUM EXPECTED FREQUENCY- - .030
CELLS WITH EXPECT ED FREQUENCY < 5 24 OF 35 ( 684k6%)

NUMBER OF MISSING OBSER VA T I ONS : 4

BEST COPY AVAiLA L
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4 GR AP/TAT I ON. GRAT:' r-BY:.:71144-74kGE--
k- q44 PAGE I. IT -. I '

COUNT I
1. -121......; 7 24 25 - 28 29 - 32

I ROW
I. .1 I 2 1 3 1 4. I 6 I TOTAL

Q4 + + + + + +
1 . I 4 I 1.1 I. I I -- 1,-. -::: .15..::......, .3.75 - 4.00 I I I I I I 7.4*

. . +. + 4. + +
2 I 11 I 13 I .1 I I 24

3.50 - 3..74' l' I I I . . I ......_

4. + + 4 + 1-
3 I 17. I 17 I 3 I 1 I I 383.25 - 3.4) I I I I .1 I 18.7

+ + + + + +
4 1 10 1 31 I 3 1 I I 443.00 - 3. 24 I I I I I I 21.7

+ + + + + +I 2.5 I 30 I . 2 I. I2.75 - 2.99 I I I I I I 286
+ + + + * 4 ..

6 I 2 I 17 I 2 I I I 21
2,1,50 - 2..74 1 I I I I I to. 3

.4 + + f + +
7 I ... I. 2 1 1 I I I ... 3 . .

BELOW 2.5C I I I I I 1 .5
--...---- -:-.-+--------+ -÷ + +

COLUMN 69 121 11 1 1 203
TOTAL 34,0 59.6 5 a 4 5 . a 5.... 1.0040

CHI-S qUARE VALUE DF .srcNrFxc4NcE

ARSON
.KELIHOOD RATIO

MANTEL-HAENSZEL

30.32921 24 .17408
31.31602 24 .14488
3.17575 1 .07474

MI NI MUM EXPECTED FREQUENCY - .015
CELLS WITH EXPECTED FREQUENCY < 5 - 23 OF 35 65.7%)

NU MBER pF ISS ING OBSERVATIONS: 4

96 BEST COPY AVAI 4
fr BILL
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Q ABU Pal N -GF14.77.7BY -q4.2 74E NDER

V°.

. Q.42 PAGE 1 OF
COUNT .1

F EMALE::: , .

a.

I ROW1 1 I 2 I. TOTAL+ + +
1 I .. , 13.. 1.3,75 - 6.00 I I 1 7.4

I 1.7 r... 7. I 24. .

346.50- 3.74
+ + +

3.. I .30 I . 9 . I. 393.25 -- 3.42 I I I 196..1
+........- +

4 I 36 I 8, I 443400. ,..r 34.24 .1 I .. . I 214.6
+ + +

.5: ..I. 48. 1. .1.0. I. .5 a2.75 - 2.99 I I I 28.4
+ + +

6 I 11 I 10 I 212.50 -. 2.74 I I I 10.3
+ + +7.1 3 I I 3

_ BELOW 2.50 r 1 I t . 5
4.

COLUMN 153 46 204TOTAL 77.5 2265 100.0
CHI--SQUARE VALUE

PEAR SON
KELIHOOD RATIO
NT EL-HAEN S ZEL

11.18441
10677397

.49966
M I NIMUM EXPECTED FREQUENCY - .676
CELLS 1ITHCXPECTED.. FREQUENCY < 5 -

NUMBER. OF. MISSING.. OBSERVATIONS: 3

. . -

4 OF

97

OF SIGNIFICANCE

6 .08284
6 609662
1 .47965

.... .

14 ( 2.0.46%.)

EST COPY MAI BL,k
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.RAPPATIP.r.C. .. ...............
COUNT

LJAM1.SPS

Q41
I

IGENERALI

.$7! 4PR ... ... .

SPECIAL I

.. .. ..

BOTH

.

OF

.

'ST Sr THE A 80V
1 I 2 I 3

14
1.

'4600
I I t4

1,75 - I I

5 I 16 I

I
I 8 I 31 I

3625 - 3.49 I I I
4.

4 I 7 t 35 I 1

JO 00 1,24 I I I

4.

S I 12 I 42 I

2.75 - 2,99 I I I

6 r 5 1 15 I

2.50 -2.74 I
4.

7 I I 2 I

DEL OW 2,50 I

4. 4-

COLUMN 38 155 2
TOTAL 18,7 76.4 1 0

.... ........ .

PAGE 1 OF I-1:

SECURITY
ADMI NST

I 4 I S I

I

ROW
TOTAL

7.4
23

I

+ +

+ + 4.
I I I 39
I I I 19.2

4-

I 1 I 44
I 2167

4 I 58.
I I I 28,6

-+
I r 21

I 10,3

I 1

I I I 1.5
+ 4.

7 201
3.4 5 10060.

CH I-SQUARE VALUE OF SIGNIFICANCE

PF 'RSON 28.76949 24 622815
L( :LIHOUD RATIO 23632120 24 650091
Mr,..TEL-HAENSZEL .307"l 65795Z.

MI NI MUM...EXPEC TED FREQUENCY - .015
CELLS. WITH EXPECTED FREQUENCY < 5- 26 OF 35 ( 74617S)

NUMBER OF MI SSI NG OBSERVATIONS :
. .

4

98
BEST COPY AVM
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--744-77G R A D UAT T13NTGP AY q 4-cr -Y EAR -13-F-G R-A DU A TE .,',
Q40 PAGE 1 OF 1_

COUNT I

11991. 1992 1993
I.

-

ROW
I 1 I 2 I 3 I 4 I TOTAL

Q4 4- + 4. 4- +
k I 4 1 3 I 3 I 5 I 15

3.75 4.00 1 I I I I 7.3
+ + + 4- +

2 I 3 I 6 I 8 I 7 I 24,
4650 "" 3.14 I I I I 1 11,7

+ 4- + +
3 I 2 I 7 I 17 I 13 1 39

3.25 - 36 49 I I I I I 19.c)
+ + +
I 13 I 9 I 14 I 49

3.00 3,24 I I I I I 22.0
4- 4- + +

S I 6 I 16 1 16 I 20 I 5
2.75 - 2.99 1 r I I I 2H.3

+ + + + +
6 I I I 8 I 6 I 6 I 21

2.50 - 2.7. 1 r I I I 10.2
+ + + + +

7 r r I r 2 1 3
kIELOW 2650 I I I I I 1.5

4- + + f +
COLUMN 26 53 59
TOTAL 12.7 2569 28,0

CM I -S 'UARE VALUE

67 205
32.7 10060

OF SIGN IF ICANC.

PEARSON 186 63675 18 .41451
( .rKELrH000 RATIO 19. 4776 4 18. _ 36298

MA NTEL -1-1AENSZ EL 07000 1

(

MI NI MUM EXPECTED FREQUENCY - .380
.CELLS_ 4I TN EXPECT ED FRE qUENCY < 5 - it OF

NUMBER OF M I SS ING OBSERVATIONS: 2

99

28 ( 3)3%)
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7.4.KAXWAT LON. .RA ...

Q45
COUNT I

IAERICAN- AMER I ND CAUCA SIA MEXICAN- HISPANIC OTHER PREEi
IAME. R I CAN IAN/ALAS N/NIHI TE AMER/CHI ORIGIN OT Tr
I 1 1 2 / 3 I 4 I 6 I 7 I

q4 + + + 4 + -------- 4.-----
I . I / I 151 I3,75 - 4.03 r r I I I I I

+ + + 4
2 I 1 1 I 21 / I I I

3150 - :3 .74 ..t. . I I 1 L
+- --+ + + + + +

3 I 1. 1 I 33 I3.25 - 3.49 I I I I I I I
+ +-- -1-

4 I r r 42 r 1 I
3.00 -. 3.24 I I I I 1 I I

+ + + + -4-

5 I I 1. I 54 I , I2.75 - 2.99 I 1 / I I I I
+ + 4.-. + + .+ +

6 I 3 I 1 17 I 1 I I I
2. so - 2.74- L /.. I I ,

+ + + + +
7 I 1 I 2 1 I 1 1 I

BELOW 2.50 I I I I I r r
+ + + + ..+, +

COLUMN 5 1 1H9 1 1 1

TOTAL 2.5 .5 93.1 .5 .5 5 2.

.C1.1.17-.5.QUARE VALUE OF St GN IF I CANC:

---r"E ARSON 105.64453 36 .00000
( IKELIHOOD RATIO 40.5106b 36 .27801

41A NTEL-HAENSZEI. .03414 1 .85341

MINIMUM EXPECTED FREqUE NCY - .015
.CELL5 WITH. EXPECTED FRE qUEN.CY < 5 43 F 49 1

'NUMBER OF MI SS ING 'OBSERVATIONS: 4

. .

.100
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